Annual Quality Assurance Report of SRI V. S. SIVALINGAM CHETTIAR GOVERNMENT DEGREE COLLEGE

YEARLY STATUSREPORT - 2020-2021

Part A
Data of the Institution
1.Name of the I nstitution SRI V. S. S| VALI NGAM CHETTI AR

GOVERNMVENT DEGREE COLLEGE

Name of the Head of the institution

Dr. S. L.B.Sankara Sarnna

e Designation Princi pal
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no.
e Mobile No: 9440555840
e Registered e-mail sul | urpet.jkc@mail.com

Alternate e-mail

e Address SHAR Road

e City/Town Sul | ur pet

o State/UT Andhra Pradesh
e Pin Code 524121

2.Institutional status

e Type of Ingtitution

Co- educati on

e L ocation

Rur al

¢ Financial Status

UGC 2f and 12(B)
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Name of the Affiliating University

Vi krama Si mhapuri University

e Name of the IQAC Coordinator Dr.V.Raj a
e Phone No.

e Alternate phone No.

e Mobile 9701254010

IQAC e-mail address

I gacsul | urpet @nai | . com

¢ Alternate e-mail address

drvraj a@mail .com

3.Website address (Web link of the AQAR
(Previous Academic Year)

http://gdcsul | urpet. edu.in/

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

http://gdcsul | urpet.edu.in/userfi
| es/ U®R0Academ c¥20Cal endar %201 &
%201 | “20Senest er s%202021- 22. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 2 B 2.11 2015 03/ 03/ 2015 |02/ 03/ 2020
Cycle 1 B 71.10 2007 31/ 03/ 2007 |30/ 03/ 2014
6.Date of Establishment of IQAC 07/ 07/ 2007

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Institution Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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9.No. of IQAC meetings held during the year 07

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

» The college's official website was inproved for better information
processing and retrieval.

* | QAC devel oped a web-based feedback system

 Conducted a | arge nunber of Wbi nars on Teaching, |earning, and
eval uation using online flatforns.

» Hosted a series of career counselling workshops and pl acenent
drives for students and unenpl oyed yout h.

e During the | ockdown, Covid-19 safety awareness progranmes were
hel d in and around Sul | urpet.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes
e To appoint criterion-based e« Aconmttee was formed to
conveners for the SSR NAAC cycle prepare the Self Study Report
11 preparation (SSR) for the NAAC Il Cycle,

with Dr.V. Raja, Professor of
Physi cs, as the coordi nator and
seven senior staff nmenbers as
conveners for the seven
criteria, and work is currently
ongoi ng.
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e To exam ne the university's

e The university's results for

results for the 2020-21 academ c t he 2020-21 academ c year have
year been rel eased, along with the
essential criteria for inproving
t he success rate.
e Invite external resource « By engagi ng external resource

persons to organi ze awar eness
programres on the creation of
Course Qutcones (CGs), Program
Qut cones (PGs), and Program
Speci fic Qutcones (PSQOs)

I ndi vidual s, a |arge nunber of
awar eness programmes on the
production of Course Qutcones
(CGs), Program Qutcones (POs),
and Program Specific Qutcones
(PSCs) were hel d.

« To tal k about the information
that needs to be updated on the
coll ege's website

« Updated the College's website
Wi th the nost up-to-date
i nformati on and acconpl i shnments

e To gather input from students,
parents, alumi, and enpl oyees

» Feedback was collected in the

necessary formats from students,

parents, alumi, and enpl oyers,
assessed, and a consol i dated
report was provided to the

principal, along with
suggestions and actions to be
done.

e To discuss the departnent-
specific study projects/field
projects to be given, as well as
the obligatory field trip
schedul e for the year 2020-21 .

e Departnent-specific study
projects/field projects were
conpleted on tine

e To submt data to Al SHE and
NIl RF for the 2020-21 academ ¢
year

e Submitted data sucessfully to
Al SHE and NIRF for the 2020-21
academ c year

e To discuss the conduct of add-
on/certificate programmes for
t he academ c year 2020-21, as
well as to review the existing
pr ogr anmes

Conduct ed the add-on/certificate
progranmes for the acadeni c year
2020- 21

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body
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Name

Date of meeting(s)

Staff Counci |

05/ 03/ 2022

14 Whether institutional data submitted to AISHE

Y ear

Date of Submission

2020 - 21

24/ 02/ 2022

Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs

during the year

237

File Description

Documents

Data Template

View File

2.Student

2.1

Number of students during the year

642

File Description

Documents

Data Template

View File

2.2

Number of seats earmarked for reserved category as per GOI/ State

Govt. rule during the year

150

File Description

Documents

Data Template

View File

2.3

Number of outgoing/ final year students during the year

150

File Description

Documents

Data Template

View File
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3.Academic

31 23

Number of full time teachers during the year

File Description Documents
Data Template No File Uploaded
3.2 24

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 16

Total number of Classrooms and Seminar halls

4.2 68. 54

Total expenditure excluding salary during the year (INR in lakhs)

4.3 120

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1- Curricular Planning and I mplementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

The coll ege staff council, | QAC construct an institutional academ c
cal endar based on the calendars of the affiliating university and
the Andhra Pradesh State Council of H gher Education at the start of
each academ c year (APSCHE). Academ c plans for syllabus coverage
and other relevant activities are submtted by all teaching
departnments and posted on the coll ege notice board and website.
Faculty nenbers keep a teaching diary, a curricular plan, teaching
notes, and an activity log to keep track of their daily teaching
activities. Faculty nenbers use fornms issued by the Conm ssioner of
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Col | egi ate Education to record all teaching activities. Wrkshops,
sem nars, special |ectures, group discussions, quizzes, assignhnments,
educational tours, field trips, and industrial visits are all
available to all students. Regul ar neetings of the staff council,
the 1 QAC, alumi, and parent-teacher groups are held to discuss
teaching and | earning progress. The departnent's teachers act as
mentors to their nentees, comrunicating with themto obtain a better
grasp of their issues. SVSSC Degree College also offers a variety of
certificate and add-on courses to assist students in advancing their
career opportunities. External auditors certify that the data is
accurate because the college is accredited by the International
Organi zation for Standardi zation (ISO 9001-2015).

File Description Documents

Upload relevant supporting No Fil e Upl oaded
document

Link for Additiona information
http://gdcsul |l urpet. edu.in/page. php?nenu=aca
dem csé&sl ug=acadeni c- cal ender - ug

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The col |l ege staff council and | QAC design an institutional academc
cal endar based on the calendars of the affiliating universities at
the start of each academ c year. Wth its inportance, the test
becones the main focus of the senester's activities. The exam nation
schedul e is created by the Exam nation Committee while keeping in

m nd the university's recommended m ni nrum nunber of worki ng days.
The | QAC devel ops a cal endar after the exam nation dates are

rel eased, nmaking it easy to cover the subject ahead of tine. The
academ c calendar lists the dates for internal witten tests,
practical, viva-voce, and journal assessnment exam nations. All
students nust conplete two internal exam nations and one pre-final
examnation in addition to regular class testing. The findi ngs of
each eval uation are anal ysed, and sl ow, noderate, and advanced
students are selected. Those who require further assistance are
offered renedial lectures. As a result, the university adheres to

t he academ c schedul e, which includes CIE. Field trips, research
tours, and industrial visits are anong the activities on the agenda.
To hel p students increase their enployability, the coll ege provides
add-on and certificate courses. Students are encouraged to
participate in internship programmes and real-world initiatives.
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File Description Documents

Upload relevant supporting
documents

No File Upl oaded

Link for Additional information

http://ww. gdcsul | urpet.edu.in/#

1.1.3 - Teachersof the Institution participate in
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University

A. Al of the above

File Description Documents

Details of participation of
teachersin various
bodieg/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

06

File Description Documents

Any additiona information

No Fil e Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year
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1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
for year: (Asper Data Template)

14

File Description Documents

Any additional information View File

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number
of studentsduring the year

350

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programsduring
the year

350

File Description Documents

Any additional information View File

Details of the students enrolled in View File
Subjectsrelated to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

The cross-cutting issues help children develop holistically by
fostering a positive attitude toward |ife, work, and enjoynent.
Because of human principles, we can live in peace with the rest of
the world. The Foundati on Course was nmandatory of all of the
students. The institution focuses on a wi de range of human val ues
and incorporates theminto the curriculum as well as fulfilling the
educational and financial needs of the di sadvant aged.

Boys are included in the Whnen's Devel opnent Cell, which pronotes
gender equality. It conducts a variety of wonen's events, semnars,
and sel f-defence classes. The Discipline Cormttee keeps a cl ose eye
on cases of sexual harassnent of fenale students.
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Green Conputing and Environnental Studies are two courses that deal
wi th sustainability and the environnent. Students are educated about
t he ecol ogy and ot her environnental concerns. Students get involved
in tree-planting and the Swachh Bharat Abhi yaan. Eco-friendly
Initiatives include maki ng a Ganesh idol, restricting the use of

pl astic, pronoting environnentally friendly products, and coll ecting
and di sposing of e-waste. As the college is approved by the

I nternational Organization for Standardization, external auditors
validate that the data is correct (ISO 14001-2015).

File Description Documents
Any additional information View File
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

09

File Description Documents

Any additional information No File Upl oaded
Programme / Curriculum/ No Fil e Upl oaded

Syllabus of the courses

Minutes of the Boards of Studies/ No File Upl oaded
Academic Council meetings with
approvals for these courses

MoU's with relevant View File
organizations for these courses, if

any

Number of courses that include View File

experientia learning through
project work/field
work/internship (Data Template)

1.3.3 - Number of studentsundertaking project work/field work/ internships

218
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File Description Documents
Any additional information No File Upl oaded
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution
from the following stakeholder s Students
Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback View File
report

Action taken report of the View File
Institution on feedback report as

stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional No File Upl oaded
information(Upl oad)

1.4.2 - Feedback process of the Institution may | A. Feedback col | ected, analyzed
be classified as follows and action taken and feedback
avai |l abl e on website

File Description Documents

Upload any additional View File
information

URL for feedback report
http://gdcsul |l urpet. edu.in/index. php?i d=Feed

back

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of sanctioned seats during the year
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290

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

133

File Description Documents

Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

The institution's teaching and | earni ng process aids both advanced
and slow | earners in acconplishing their objectives. A variety of
nmeasurenents are used to classify students and support themin

| earni ng. New students receive Orientation and I nduction at the

begi nni ng of each academ c year. Academ c standards and regul ati ons,
| i brary services, and a variety of co-curricular and extracurricul ar
activities are all taught to help pupils develop holistically.

Bri dge courses are also offered by the English, Mathematics, and
Conmerce departnents to assist students. The nmentoring and tutoring
systens provided continual help to students. Each student receives

I ndi vidual attention in all aspects of their academ c, social, and
personal lives. In order to develop their hidden skills, students
are encouraged to participate in co-curricular and extracurricul ar
activities sponsored by the institution as well as other
institutions in and around the city. Renedial classes are given to
students who have been identified as needing to inprove their

| earning skills. Advanced students are encouraged to enrol in extra-
credit courses that will help themthrough the process of conducting
research in a field of their choice.
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File Description Documents

Link for additional Information

http://ww. gdcsul | urpet. edu.in/

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

567 22
File Description Documents
Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Qut cone- Based Hi gher-order thinking skills such as integrating,

anal ysi ng, reasoning, application, and assessnent are devel oped by
education at the college level. Traditional teacher-centered

| earning is being turned into student-centered learning in order to
build critical thinking and problemsolving skills. Students'
participation in learning is enhanced by interactive sessions,

debat es, and group di scussions. Modl e, Google C assroom Kahoot,
and Plickers were used to create a sophisticated interactive

cl assroom environnment. | CT technol ogi es repl ace theoretical or
abstract ideas with practical, concrete notions or interpretations
in a playful manner. Bloom s Taxonony eval uates pupils' conceptual
conpr ehensi on, application abilities, and advanced t hi nki ng.
Participation in college-sponsored sem nars, workshops, and

conf erences encourages active learning. Invited experts from
academ a and industry as resource individuals The curricul um

i ncl udes a variety of courses, including NPTEL, SWAYAM and Spoken
Tutorial, which provide students with fresh opportunities to gain in-
dept h know edge and engage in a continuous |earning process. By
bridging the gap between institutional and industry concepti ons,

i ndustrial and field visits enhance experiential |earning. Students
gain practical experience and know edge of industry operations

t hrough internships. Students participate in co-curricular and
extracurricular activities in addition to these classroom
activities.
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File Description Documents

Upload any additional View File
information

Link for additional information

http://ww. gdcsul | urpet. edu.in/

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

At SVSSC Government Degree Col |l ege, information and comuni cation

t echnol ogy have becone an integral part of the teaching, |earning,
and assessnent process. The college offers a W-Fi-enabl ed canpus as
well as digital and virtual classroons, which allow teachers and
students to stay connected to the internet while |earning and
teaching current know edge. Every senester, Faculty Devel opnent
Prograns teach teachers how to successfully use |ICT technologies in
the cl assroom Teachers use Google O assroom E-Mil, College
Portal, Blogs, WhatsApp, and other platfornms to distribute reading
materials, short notes, and e-books. Teachers can keep a conplete
profile of their students using the Managenent |nfornmation System
(MS), which includes personal and academ c information, attendance,
ClA marks, and fee paynent information. MS is used to collect

f eedback from students on the instructional approaches used by
faculty nenbers each senester. The university hosts webinars for
students to engage in productive dialogue with specialists. A
digital collection of journals is available to students. Students
recei ved | essons on sel ected topics from subject specialists from
reputabl e institutions through NPTEL, Spoken Tutorial, and SWAYAM
The institution typically uses Google Fornms to conduct assessnents,
f eedback, and reviews, as well as to gather information on any areas
of concern.

File Description Documents

Upload any additional No File Upl oaded
information

Provide link for webpage
describing the ICT enabled tools |htt p://gdcsul | urpet. edu. i n/ page. php?nenu=i nf
for effective teaching-learning rastructureé&sl ug=digital -cl assroons

process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )
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2.3.3.1 - Number of mentors

21

File Description Documents

Upload, number of students No Fil e Upl oaded
enrolled and full time teachers on
roll.

Circulars pertaining to assigning View File
mentors to mentees

mentor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teacher s against sanctioned posts during the year

23

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information No File Upl oaded
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

9

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)
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2.4.3.1 - Total experience of full-timeteachers

1644

File Description Documents

Any additional information No Fil e Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

Students are graded on their performance on unit tests, internal
exam nations, pre-final exam nations, practical exam nations, and
ot her academ c conpetitive exam nations by each departnment. At the
begi nning of the academ c year, the respective departnents inforned
all students about the eval uation nethodol ogi es and wei ghti ng. The
| QAC col | ects student feedback and anal yses it before submtting
recommendat i ons. Appropriate recomendations as well as anal ysed
reports were sent to the principal and other faculty nmenbers for
review and adjustnent. Wthin 7 to 10 days, the results of all

i nternal exam nations adm ni stered by the coll ege are posted on
noti ce boards. The students were given the val ue-added response
scripts by their individual teaching staff. |If any errors are found,
the exam ner will repair them before submtting the award list to
the institution. Internal tests will be given on a regular basis
during the academ c year to provide appropriate practise and to

al ert students to exam nation m stakes. |If the exam nation questions
are beyond the pupils' conprehension, the concerned teacher

t horoughl y addresses them Faculty nenbers al so revi ew students

att endance, involvenent in nunerous conpetitions held both inside
and outside the college, co-curricular sports and ganes, and
extension activities. Suitable students are inspired and encouraged
to achi eve based on the eval uation findings.

File Description Documents

Any additional information View File

Link for additional information

http://ww. gdcsul | ur pet. edu. i n/ page. php?nenu
—academ cs&sl ug=pos- pso- cos
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2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The col |l ege has an excellent procedure in place for dealing with
exam i ssues from students. Any and all exam nation conplaints that
students may have are handl ed by the exam nation conmttee. The
exam ner hands out corrected answer scripts to the students and
addresses any questions they may have. Wen totalling errors are

di scovered, the exam ner imredi ately corrects the posting. Any

i nconsi stency in the publishing of practical exam nation marks nust
be addressed i nmmedi ately by the subject examner. |f an exam ner
makes many errors in evaluation, the conmttee inforns the principal
so that appropriate suggestions and counsel ling can be given.
Students who are dissatisfied with their subject results should
contact the Exami nation Gievance Cell. Only re-totalling, re-

eval uation, and personal verification of grades are permtted under
university norms. Wthin the prescribed tine, the exam nation

comm ttee provides all such students' data to the university.

Wher ever necessary, the applicant nust provide the rel evant
docunents or testinonies to the controller of exam nations directly
or through their parents in order for the problemto be processed as
pronptly as feasible. The Coordi nator of Exam nations maintains
constant contact with university officials to ensure that everything
goes wel | .

File Description Documents

Any additional information View File

Link for additional information
http://ww. gdcsul |l urpet.edu.in

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Qut conme- Based Education is concerned with what a student receives
after conpleting a course. Program Specific Qutcones, Program

Qut conmes, and Course Qutcones are all elevated to sone degree in

out cone- based education. Students are told of the programis PEGs and
PGCs during the departnent-level orientation at the start of the
programme. PSGCs, PGs, and COs all detail what students shoul d be
able to acconplish or conprehend at the end of the course. These are
produced t hrough a thorough engagenent process wth stakehol ders,
and the graduation attribute serves as the basis for them Qutcone-
Based Education is concerned with what a student receives after

conpl eting a course. Course outcones are conci se statenents that
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outline the critical and long-termdiscipline know edge and skills
t hat students shoul d possess by the conpletion of the course.
Programe results, programspecific outcones, and course outcones
can be found on the college website, in the library, and on notice
boards. The POs were presented to the faculty at Academ c Staff
Council and | QAC sessions. Experts are brought in to stinulate
students and keep them focused on their goals at the college. The
coll ege's vision and objectives are realised as a result of the use
of OBE in the classroom

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additiona

information http://ww. gdcsul | ur pet. edu. i n/ page. php?nenu
—academ csé&s| ug=pos- pso- cos
Upload COsfor all courses View File

(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The col | ege provides a nunber of programmes with well-defined

out comes. PEGCs (Program Educati onal Objectives), PGCs (Program
Qutcones), and COs (Course Qutcones) are all linked. The efficiency
of this link is confirmed by a systenatic procedure of collecting
and assessing data on progranme and course outcones. The CO and PO
matrices are nmapped to cal culate the |evel of achievenent of
programme out cones. The techni que for determ ning CO achi evenent,
known as course outcones, is detailed in each course's syl |l abus.
Direct and indirect nethods are used to assess course outcones. The
mar ks obt ai ned by students in assignnents, activities, sem nars, and
Cl A Tests are used to calculate course results using the direct

nmet hod for the batch accepted in 2019. The course teachers |earn
about the course conpletion goals. For internal, nodel, and end-of -
senester exans, questions are set at the appropriate Blooms |evels.
In the CIA Test I, nodel, and end-of-senester test, COs and Bl oom s
| evel are nmentioned for each question. The student's marks for each
question in the assessnent are kept track of. The recorded data w ||
be anal ysed to determ ne each student's degree of achievenent. The
degrees of achievenent of students are added together to determ ne
the overal|l percentage of achievenent.
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File Description

Documents

Upload any additional
information

View File

Paste link for Additional
information

http://ww. gdcsul | ur pet . edu. i n/ page. php?nenu
—academ cs&sl| ug=pos- pso-cos

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during the

year

93

File Description

Documents

Upload list of Programmes and
number of students passed and
appeared in the final year
examination (Data Template)

View File

Upload any additional
information

No File Upl oaded

Paste link for the annual report

http://ww. gdcsul | urpet. edu.in/

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

http://gdcsul | urpet. edu.in/page. php?nmenu=sss&sl| ug=st udent - onl i ne-

f eedback-f or m¥#

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Research

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

00
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File Description Documents
Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
government agencies during the year

00

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the year

3.1.3.1 - Total number of Seminar /confer ences/wor kshops conducted by theinstitution during
the year

02

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

List of workshops/seminars View File
during last 5 years (Data
Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website during
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the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

08

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ inter national conference proceedings during the year

01

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

SVSSC Governnent Degree Col | ege encourages students to participate
in community extension activities to increase their awareness of
social concerns and to aid their holistic devel opnent. Students can
put what they've learnt in class into practise at the institution.
The NSS and Red Ri bbon Club at the college strive to build a feeling
of comunity anong students through a variety of community-oriented
progranmes and activities that focus on students' devel opnent within
the community and how they can apply their know edge to sol ve
communi ty probl ens. Extension programes in adjacent adopted

vi |l | ages and underserved comrunities are frequently conducted by the
college. Due to the epidemc, the NSS unit was unable to carry out
their activities as planned. Volunteers from canpus NSS units spread
awar eness about the COVID-19 pandemic in the majority of the areas.
Posters in public |locations were used to inform peopl e about SOPs,

t he use of masks, and other matters. The nmasks were provided to the
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general public by our volunteers in order to notivate and encour age
people to follow the COVID policy. NSS vol unteers organi se community-
rel ated extension activities |ike environnental awareness

programres, heal th awareness programmes, road safety awareness
progranmes, water awareness programmes, vaccination awar eness
programes, and food and nutrition progranmes.

File Description Documents

Paste link for additional

information http://ww. gdcsul | urpet. edu.in/#
Upload any additional View File

information

3.3.2- Number of awards and recognitionsreceived for extension activities from government /
government recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Government/ gover nment recognized bodies during the year

05

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters View File

3.3.3 - Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red crossYRC etc., (including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Cross/ YRC etc.,
during the year

14

Page 22/59 26-07-2022 10:02:39


http://www.gdcsullurpet.edu.in/#
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_34_75.pdf?1658853157
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_35_77.xlsx?1658853157
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_35_78.pdf?1658853157

Annual Quality Assurance Report of SRI V. S. SIVALINGAM CHETTIAR GOVERNMENT DEGREE COLLEGE

File Description Documents

Reports of the event organized View File
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSS/
NCC/ Red Crosy YRC etc., during the year

613

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

03

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information No Fil e Upl oaded

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

Page 23/59 26-07-2022 10:02:39


https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_36_79.pdf?1658853157
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_36_81.xlsx?1658853157
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_37_82.pdf?1658853157
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_37_84.xlsx?1658853157
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_38_85.pdf?1658853157
https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_38_86.xlsx?1658853157

Annual Quality Assurance Report of SRI V. S. SIVALINGAM CHETTIAR GOVERNMENT DEGREE COLLEGE

04

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

The follow ng physical facilities are available to the institution
and are fully equipped with all necessary anenities:

e Spacious lecture halls

e Wl Il -equi pped science |aboratories

e Conputer centre equipped with 120 conputers , software with
backup support

e Each departnment has a conputer systemw th internet access.

e The | anguage | aboratory is equi pped with conputer systens and
| CT equi pnent.

e A well-established Central Library with a good coll ection of
t ext books and reference books, as well as automated services
using SOUL 2.0 and reprographic facilities.

e The | NFLI BNET-NLI ST and NDL resources are available to
students and teachers.

e There is an adequate supply of printers, scanners, and Xerox
machi ne.

e The state governnent of Andhra Pradesh designated the college
as a Skill Devel opment Centre (APSSDC)

e Three digital classroons, one virtual classroom and one
conference hall are all equipped with cutting-edge |CT
equi prent .

e W-Fl is available on the entire canpus.

e RO water systemfor entire canpus

e The institute has a student-to-conputer ratio of 4:1.
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e A botanical garden that includes a large collection of
medi ci nal plants as well as a green house.
e Three nassive rainwater harvesting pits are present.
e Closed-circuit television caneras are nonitoring the canpus.

File Description Documents

Upload any additional View File
information

Paste link for additional
information http://gdcsul |l urpet.edu.in/#

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The col | ege has excellent sports and gane facilities for regul ar
play as well as the organisation of university tournanents and inter-
uni versity coachi ng canps. Spaci ous indoor ganes with all the
aneniti es needed for coaching canps in events such as table tennis
and chess.

Vast play area with
8 Volley ball courts : 02
§ Ball badm nton courts : 02
8§ Kho-kho court : 01
§ Khabadi court : 01
§ Hand ball court : 01
8§ Cricket ground : 01

8 Running tracks : 200 nts

- Facilities for discus throw, Shot-put, Javelin throw, H gh junmp &
Long j unp.

Wl | - equi pped Gymmasi um centr e.
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Centrally | ocated spacious quadrangle utilised for Yoga practice.

Sem nar hall for |arge-scale events such as coll ege functions, blood
donati on, health canps, public awareness canpai gns, governnent -
sponsor ed programes, and so on. The physical director of the
col |l ege organises intranural sports and ganes, and tal ents anpbng
students are identified through the various events. The identified
pl ayers are highly notivated and trained to conpete in

I ntercol |l egiate and interuniversity conpetitions. Every year on June
21st, the coll ege observes International Yoga Day in order to instil
the spirit of yoga and neditation in the students. Yoga training

cl asses are held on a regular basis at the coll ege.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional

information http://gdcsul |l urpet. edu.in/page. php?nenu=i nf
rastruct ure&sl ug=gynmasi um

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc.

9

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

9

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information http://gdcsul |l urpet. edu.in/page. php?nenu=i nf
rastructure&sl ug=diqgital -cl assroons

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)
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1. 47

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
Statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

The coll ege has a good central library with a |large collection of

t ext books, reference books, back volunes, journals, rare books, old
literature, encycl opaedi as, and books for conpetitive exam nations,
periodicals and dailies. The Library Advisory Comrittee, chaired by
the Principal, oversees all library activities. The library
successfully realises the institute's vision and m ssion by
providing informati on services and access to bibliographic and print
resources to students, scholars, and staff nenbers in a confortable
environnment. It holds a total of 16919 books including text books
and reference books. The Library is kept open between 9.00 A M to
6.00 P.M on all working days and catering the needs of nore than
500 students, and staff.

Facilities and services available in the Library
The I NFLI BNET SOUL 2.0 software was used to partially autonate the

l'ibrary.

The library has four conputer systens with unlimted internet
access for students and staff.

The library has an Open Access System
SC/ ST students have access to a book bank.

A good col |l ection of CDs and DVDs, access to a w de range of e-
resources useful to faculty and students.
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The research articles published by the college's faculty nenbers
are nmade available in the library.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information htt p://gdcsul | urpet. edu. i n/ page. php?nmenu=i nf

rastructure&slug=central -library

4.2.2 - Theingtitution has subscription for the |B. Any 3 of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

. 077

File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No Fil e Upl oaded

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachers and students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year
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80

File Description Documents

Any additional information View File
Details of library usage by No File Upl oaded
teachers and students

43 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

RUSA assisted in inproving the college's IT infrastructure. The
coll ege has built three digital classroonms and one virtual
classroom In smart classroons wth interactive whiteboards, LCD
projectors, and Digital Podiuns wth integrated systens, integrated
systenms, m crophone systens, and speakers have been installed. W-Fi
has been installed throughout the canpus. In addition, the coll ege
makes use of the BSNL | ease line internet service. To neet software
requi rements, the conputer science and applications departnents

har dwar e has been upgraded on a regul ar basis. The vast mpjority of
conmput ers now have nore nodern configurations and specifications,
such as 4 GB of RAM and 1TB or 500 GB hard drives. There is Adobe
Reader, C, C++, JAVA, Photoshop, Tally ERP-9, PHP, and antivirus
software. Internet access is available on all platforns. On the
network, 6 (24 port), 12 (8 port), 10 (4 port), and 8 routers have
been installed. On canpus, there are three hi gh-speed connections,
each with a bandw dth of 120 Mops. Attendance can be tracked using
bi onetric technol ogies. The W-Fi network is avail abl e throughout
campus. The activities of the institute are nonitored by 15 CC
caneras. The | anguage | ab's systens include audi o equi pnent.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information http://ww.gdcsul |l urpet.edu.in/#

4.3.2 - Number of Computers

120
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File Description Documents

Upload any additional No File Upl oaded
information

Student — computer ratio No File Upl oaded

4.3.3 - Bandwidth of internet connectioninthe | A. ? 50MBPS
I nstitution

File Description Documents

Upload any additional No Fil e Upl oaded
Information

Details of available bandwidth of No Fil e Upl oaded
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructur e (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

4.4788

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. No Fil e Upl oaded

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The institute has predefined procedures and well -established systens
i n place for maintaining and utilising physical, academ c, and
supporting facilities.

= - Laboratory technicians maintain | aboratory equi pnent and
apparatus, and store keepers keep all |aboratories' stocks and
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records in good order, all under the supervision of the
departnment's head. The comm ttee verifies the departnental
stock on a regul ar basis.

= - Non-teaching staff are in charge of canpus security and
cl eani ng.
= - Qualified electricians from outside sources nmanage the

entire electrical power system and equi pnent.

= - Annual nmaintenance contracts wth servicing agencies are
used for electronic equi pnent nai ntenance.

= - Additional ICT equipnent is purchased and stored in
preparation for replacenent while the danaged one is repaired.

= - Acommittee led by a convener is in charge of maintaining
physical facilities such as infrastructure, buildings,
furniture, and other fixtures.

= - The library's support staffs ensure that the library's
I nfrastructure and books are properly maintained and utilised.

= . The mai ntenance and use of sports and ganes equi pnent, play
courts, and the gymare handl ed by the supporting staff under
t he supervision of the Physical D rector.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information http://ww. gdcsul | urpet. edu.in/

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

391

Page 31/59 26-07-2022 10:02:39


http://www.gdcsullurpet.edu.in/

Annual Quality Assurance Report of SRI V. S. SIVALINGAM CHETTIAR GOVERNMENT DEGREE COLLEGE

File Description Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional No File Upl oaded

information

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /

non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the

institution / non- gover nment agencies during the year

00

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by No File Upl oaded

scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills A Al

enhancement initiativestaken by the
institution include the following: Soft skills

L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills

of the above

File Description Documents

Link to institutional website

http://ww. gdcsul | ur pet. edu. i n/ page. php?nmenu

=adm ni strati on&sl ug=or gani zati on-struct ure#

Any additional information

View File

Details of capability building and
skills enhancement initiatives
(Data Template)

View File
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5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

280

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counsdling offered by theinstitution during the year

361
File Description Documents
Any additional information View File
Number of students benefited by View File
guidance for competitive
examinations and career
counseling during the year (Data
Template)
5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policieswith
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough
appropriate committees
File Description Documents
Minutes of the meetings of View File

student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year
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107

File Description Documents

Self-attested list of students View File
placed

Upload any additional View File
information

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

15

File Description Documents

Upload supporting data for View File
student/alumni

Any additional information No File Upl oaded
Details of student progression to View File
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State gover nment
examinations) during the year

00

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.
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3

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

Student representation is significant in the College's acaden c and
adm ni strative groups and conmm ttees, such as the | QAC, RUSA- PMJ,
Sports and Library Advisory Commttees, Endownent Committee, and so
on. One representative is chosen fromeach of the BA, B. Com, and
B. Sc. progranmes. The representative is chosen by the class teacher
based on acadenmic nerit, attendance at coll ege, and engagenent in
col l ege events. Student representatives bring the students' opinions
and grievances, if any, to the attention of the appropriate
authorities for debate and a nutual ly agreeabl e sol ution.
Representatives of students provide vital informal comments on
teaching, learning, curriculum and the internal evaluation process.
Assi st faculty nmenbers in making teaching aids and equi pnent readily
avai l able in classroons and in programre organi sation. They are in
charge of conveying daily information fromdepartnents to the
students in their particular classroons, such as extended progranme
schedules, field trips, and so on. They al so assist the teaching
staff in the organi sation of departnmental sem nars, quizzes,

debat es, and group discussions. They are actively involved in sports
and ganes, as well as cultural events. As a result, student
representatives help to ensure that students and professors are
equal ly involved in the planning of the College's academ c, co-
curricular, and extra-curricular activities.
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File Description Documents

Paste link for additional

information http://ww. gdcsul | urpet. edu.in/#
Upload any additional View File

information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

143

File Description Documents

Report of the event View File
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
ingtitution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

The Al ummi Associ ation at SVSSC Gover nment Degree Col |l ege strives to
encourage alumi and current students to build close Iinks. Al umi
hel p students by providing interaction, financial support,

mentoring, and job placenent. The Alumi Association's goal is to
foster a positive relationship between the Institute and its al umi.

(bj ecti ves

e Encourage and pronote close ties between the school and its
fornmer students.

e To cultivate and encourage friendly relationships anong all
graduates who are interested in the institution's operations.

e To provide and comuni cate information on their Alma Mater's
graduates, faculties, and students to their Alma Mater's
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Contri

al umi .

to aid and support the institution's efforts to raise

devel opnent noney

To provide a forumfor alumi to support and inprove the

or gani sati on.

To give alumi a forumto support and advance the
institution's pursuit of academ c excel |l ence.

To aid and guide recent graduates in finding work and
participating in productive activities that benefit society,
To plan and arrange events for alummi reunions.

To gather, publish, and circul ate data about alumi and their
al ma mater.

butions and extracurricular activities

Alumi have donated funds to assist the school's needy and
merit students.

Alumi participate in invited speeches, guest |ectures, and
sponsorshi ps at sem nars and conferences.

File Description Documents

Paste link for additional

information http://ww. gdcsul | ur pet. edu. i n/ page. php?nenu
=al ummi &sl| ug=about - al umi

Upload any additional No File Upl oaded

information

5.4.2 - Alumni contribution during the year E. <lLakhs

(INRin

Lakhs)

File Description Documents

Upload any additional No File Upl oaded

information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

Vi si on

To develop the institution into a centre of academ c excell ence
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t hrough the provision of high-quality education in order to produce
gl obal Iy conpetent human capital with social responsibility and high
val ues.

M ssi on

e To provide global know edge and skill-sets to span acaden a
i ndustry, and life

e To lead the students towards participating in the nation’s
soci o- econom ¢ devel opnent with conpetence and character by
training themto play a leading role in society

e To pronote and propagate innovative teaching and research
progranms and create specialized centres of |earning/training

e To devel op col |l aborations with | eading national and
i nternational agencies in areas of know edge that enrich the
students’ mnds and enlarge their horizons

e Tosupport and strengthen faculty academ cally, from advanced
research to discovery and creation of new concepts, systens,
and products

e To inbibe social responsibility in addition to noral, ethical
and environnental val ues

At SVSSC Governnment Degree Col |l ege, all governance and managenent
operations are fair and transparent at all tines. Al stakehol ders
are invited to a neeting to discuss curriculumdelivery and
enrichment, enployability skills, schol arships, val ue-based
education, and open office practises with the principal. Al nost
invariably, institutional |eadership results in an inproved delivery
system which pronptes nore enploynent and active citizenship.

File Description Documents

Paste link for additional
information http://gdcsul | urpet. edu.in/page. php?nmenu=abo
ut &l ug=vi si on- m ssi on- cor eval ues

Upload any additional No Fil e Upl oaded
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
parti ci pative management.

The H gher Education Departnment allows the principal adequate
autonony to work in close coordination with I QAC, the staff council
al umi, parents, and people fromindustry, non-governnent al
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organi sations, and others to realise the institution's vision and

m ssion. The college inplenments decentralisation and participative
managenent in a variety of adm nistrative areas. Academ c
responsibilities are equally allocated anong all nenbers of the
faculty. Comm ttees nonitor the many academ ¢ and co-curricul ar
events that will take place throughout the academ c year. On a
regul ar basis, the college's principal interacts with both teaching
and non-teaching staff. During these neetings, various issues were
expl ored before a final conclusion was taken. Departnent heads keep
a close eye on what's going on in their particular departnents. The
senior assistant is in charge of the college's office

adm ni stration, which is supported by junior assistants,

st orekeepers, record assistants, and other Cass |V enployees. As a
result, the decentralisation of the institution's departnents and
staff helps to inprove the educational offer's quality. The

adm ni stration's wllingness to engagenent with teaching and non-

t eachi ng enpl oyees encourages personnel involvenent in inproving the
efficacy and efficiency of the institutional process.

File Description Documents

Paste link for additional

information http://ww. gdcsul | urpet. edu.in/
Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The institution is working to put the long-termstrategy into
action. To fulfil the institution's targeted goals, the principal,
internal quality assurance cell, college devel opment conmttee,
staff council, and nunmerous commttees work on the projected plan
and hold neetings of the relevant commttees. The prospective plan
is presented to the public for discussion. After deliberation and
comrents from many stakehol ders, the | QAC and the Col |l ege

Devel opnent Conmi ttee approved the future plan. |nproving student
support services, as well as inproving quality and creating a better
t eachi ng-1 earning environnent, are all being considered for
inclusion. In order to be nore inventive, industry-relevant in
curriculum design, and creative in academ c delivery, teachers
shoul d function as facilitators and nentors rather than full-tinme
tutors, with a heavy enphasis on successful technol ogy integration
in the teaching-1earning process. Life skills will be incorporated
into curriculumcreation and delivery in order to enphasise

mul ti di mensi onal eval uati on of student |earning and ensure that
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student | earning outcones align with their enployer's expectations.
This will aid in the creation of research facilities as well as the
pronoti on and devel opnent of a research culture anong students and
t eachers.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information http://ww. gdcsul | urpet. edu.in/
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

SVSSC Gover nnent Degree Coll ege, Sullurpet is governed by the Andhra
Pradesh Hi gher Education Departnment, which is responsible for all of
the state's colleges. The principal, on the other hand, is directly
responsi ble to the departnent of higher education. The principal is
in charge of ensuring that the college's plans are carried out.

Thr ough feedback from conveners and teaching and non-teaching

enpl oyees, he ensures that ordinary day-to-day activities are
correctly executed. The heads of departnents nmake sure that the
principal's ideas are carried out in a systematic manner. At the
start of the year, various commttees are fornmed and assi gned tasks
based on the institutional goals for curricular activities that
benefit students' overall devel opnent. Examns, Schol arshi ps,
Purchase, Discipline, Sports, Adm ssions, Library, and other

adm ni strative functions are guided by commttees | ed by senior
professors to ensure that all adm nistrative operations are carried
out in accordance with the requirenents of academ c bodi es and
governnment rules. The governnent of Andhra Pradesh governs teaching
and non-teaching staff appointnents, pronotions, and service rules.
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File Description Documents

Paste link for additional
information http://ww. gdcsul | ur pet. edu. i n/ page. php?nenu
=adm ni strati on&sl ug=or gani zati on-structure

Link to Organogram of the
I nstitution webpage http://ww. gdcsul | ur pet. edu. i n/ page. php?nenu
=adm ni strati on&sl ug=organi zati on-structure

Upload any additional No File Upl oaded
information
6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource No Fil e Upl oaded
Planning) Document

Screen shots of user interfaces View File
Any additional information No Fil e Upl oaded
Details of implementation of e- View File

governance in areas of operation,
Administration etc (Data
Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

The Governnent of Andhra Pradesh's higher education departnent
regul ates the SVSSC Gover nment Degree Col | ege, which provides a
nunber of statutory and non-statutory benefits to both teaching and
non-teachi ng personnel.

Enpl oyees will be issued health cards, and all corporate hospitals
w || offer cashless services. Enployees wll cover 40% and the
government will cover 60% of the total cost. In the state of Andhra
Pradesh, the APGLI (Andhra Pradesh Goup Life Insurance) system was
f or med.

| f the policy matures, the insurance hol der gets paid the total sum
assured plus a bonus up to the date of maturity. If a policy hol der
di es before the policy matures, the noney insured and bonus earned
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up to the date of death are transferred to the rightful heirs.

Every enpl oyee has the opportunity to take a | eave at any tine.
Staff menbers are entitled to 15 days of casual |eave, 5 days of
speci al casual |eave, and 5 days of optional holidays per year.
Fermal e enpl oyees are also entitled to five additional casual | eaves
per year. Enpl oyees have access to paid | eave, half-pay |eave for
personal reasons, nedical |eave, study |leave, maternity | eave,
paternity | eave, unique |eave, and so on.

File Description Documents

Paste link for additional

information http://ww.gdcsul | urpet. edu.in/
Upload any additional No File Upl oaded
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/'wor kshops
and towar ds member ship fee of professional bodies during the year

00

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided with No File Upl oaded
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

05
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File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No File Upl oaded

Reports of Academic Staff
College or similar centers

View File

Upload any additional
information

No File Upl oaded

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

View File

6.3.4 - Number of teachersundergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

59

File Description

Documents

IQAC report summary

View File

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centers)

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of teachers attending
professional development
programmes during the year
(Data Template)

View File

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

per f or mance appr ai sal

Every year, the teaching staff fills out performance-based apprai sal
system (PBAS) forns, which are submtted to the I QAC via the
department head and then apprai sed by the principle. The PBAS
assesses a teacher's performance in a range of areas, including

system for teaching staff.
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i nstruction, outcones, research papers, co-curricular and
extracurricular activities, refresher/orientati on courses/workshops,
and so on. The teacher's participation in academ c, co-curricular,
and extra-curricular activities was taken into account when

determ ning the teacher's teaching performance. The determ nation of
t he weekly average nunber of permanent or |ong-term and the

eval uation of the courses taught Wen eval uating innovation, the
teacher's distinctive contribution is taken into account. The
performance eval uation takes into account participation in student
wel fare and conmmunity service. The teacher permtted themto record
any uni que successes he had nmade in his subject that could help him
enhance his overall score during the evaluation. Based on student
comments and APl scores on faculty performance, the institution's
presi dent eval uates, awards, and reports themto the Conm ssioner of
Col | egi at e Educati on.

Non-t eachi ng enpl oyees
The principal exam nes the overall performance of the non-teaching

enpl oyees with the help of a senior assistant and nakes confidenti al
reports to higher authorities.

File Description Documents

Paste link for additional

information http://apcce. gov.in/ ASAR2021
Upload any additional View File

information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

The constituted conmttees undertake internal audits in every
departnment, including the office, at the end of each fiscal year.
They give the principal a report on record keepi ng and spending. The
Regi onal Joint Director of Collegiate Education, Guntur, perforns an
internal audit to inprove the college's efficiency. Academ c audit
of ficials assigned by the Andhra Pradesh Comm ssionerate of

Col | egi at e Educati on perform an academ c audit every year to check
the college's academ c practises. An external audit was done by the
Andhra Pradesh Accountant General to check the college' s revenues
and expenditures. Financial auditing gives reasonabl e assurance that
the financial statenents of an organisation are true and fair. The
audi ting of cash collections and di sbursenents is done. The AP
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Fi nanci al Code and the Treasury Code control the prinmary conponents
of governnent financial transactions: receipts and disbursenents.
Ordinary revenue fromtaxes, duties, fees, fines, and current

i ncome, as well as banking receipts such as | oans and advance
repaynents, are included in the receipts. Odinary revenue

expendi tures, capital expenditures, and paynents of a banking
character, such as |oans and advances, are all exanpl es of

gover nnment di sbursenents.

File Description Documents

Paste link for additional

information http://ww. gdcsul | urpet. edu.in/
Upload any additional No File Upl oaded
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropersduring
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

00

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants No Fil e Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

SVSSC Gover nnent Degree Col |l ege, Sullurpet receives an annua

mai nt enance grant fromthe Andhra Pradesh governnment, which covers
salaries, retirement benefits, and non-sal ary expenses. Under UGC
sections 2 (f) and 12 (B), the institution has been recogni sed and
Is eligible for funding for a variety of UGC sponsored progranmes .
The UGC and RUSA are two sources of funding for the college. For
eligible infrastructural devel opnent, the college's | QAC submts
proposals and DPRs to the UGC and RUSA. In partnership with the
staff council, the College Planning and Devel opnent Commttee (CPDC)
devel ops strategies for devel opnental activities and financi al
nobi | i sation. The council passes a resolution asking the principal
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to follow the proper procedures for devel opi ng project budget
estimates and identifying the executive agency in charge of this
task. The relevant conmttee neets to consider the nodalities and
procedures for going forward with the natter after receiving
estimates or quotations fromthe executive agency for the
acquisition of materials and equi pnent. Follow ng the neeting,
proposals for the aforenentioned work will be forwarded to higher
authorities for financing approval.

File Description Documents

Paste link for additional

information http://gdcsul |l urpet. edu.in/page. php?nmenu=r us
a&sl ug=r usa

Upload any additional No File Upl oaded
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

To inprove the institution's overall quality, the 1 QAC neets at the
begi nni ng of each academ c year to review all subjects pertaining to
the curriculum teaching nmethodol ogy, internal evaluation

nmet hodol ogi es, and the preparation of the institutional annual
academ c plan. Faculty nenbers are encouraged and supported to
attend teacher-| earning process and research orientations, refresher
courses, workshops, sem nars, and conferences. Teachers with a Ph.D
are willing to help researchers with their study. | QAC encourages
faculty nmenbers to include ICT into their daily teaching routines.
In conjunction with departnent heads, | QAC schedul es add-on
programes, certificate programes, field trips, tours, and guest

| ectures. |1 QAC provides renedi al coaching programres for
academ cal ly chal | enged students as well as projects for advanced
students. | QAC al so anal yses and nonitors all departnments' interna
eval uation processes. Before presenting rel evant inprovenent
suggestions to faculty nenbers, | QAC collected and anal ysed teacher
f eedback. | QAC supports NCC, NSS, Physical Education, Wnen's
Enmpower ment Cel |, Career Cuidance & Placenent Cell, and ot her
supporting wi ngs with docunent preparation.
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File Description Documents

Paste link for additional

information http://gdcsul | urpet. edu.in/page. php?nenu=i ga
c&sl ug=about -i gac#

Upload any additional View File

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

e Establishnent of an institutional academ c plan that describes
all activities to be conpleted at the beginning of each
academ c year.

e Field trips and add-on/certificate courses that are arranged
and provi ded by the respective departnents.

e Assisting the principal in the devel opnment of academ c
commttees to ensure that proposed activities are carried out
snoot hl y.

e Providing excellent renedial coaching to academ cally
di sadvant aged pupils in order to inprove their university test
success rates.

e Collecting feedback from stakehol ders, then reviewi ng and
anal ysing the data to nmake reconmendati ons for appropriate
activities.

e Several faculty devel opnent progranmes on the effective use of
ICT in the normal teaching and | earning process, as well as
intellectual property rights, were held.

e Research pronotion awareness programres for all faculty
menbers, including howto seek funds from fundi ng
organi sations, submt proposals for major or small research
initiatives, and publish research publications in UGC
recogni zed j ournal s.

e To increase students' enployability abilities, APITA, APSSDC,
and the Departnment of English conducted a nunber of skill
devel opnent progranmmes for them

A CCTV surveillance system has been installed to ensure the
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snoot h operation of exam nations and to increase the general

security of the coll ege.

e Held several conputer and internet training sessions for both
t eachi ng and non-teaching staff.

File Description Documents

Paste link for additional

information http://gdcsul | urpet. edu.in/page. php?nenu=i ga
cé&sl ug=about -i gac#

Upload any additional View File

information

6.5.3 - Quality assurance initiatives of the A. Al of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (1SO

Certification, NBA)

File Description

Documents

Paste web link of Annual reports
of Institution

http://adcsul

| ur pet . edu. i n/ page. php?nenu=i ga

c&sl ug=institutional -annual - pl ans

assurance initiatives of the
institution (Data Templ ate)

Upload e-copies of the View File
accreditations and certifications

Upload any additional View File
information

Upload details of Quality View File

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year
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Wnen's-only facilities include:
A. Safety and security

e The College's discipline and anti-ragging comrttees ensure
that all students, teaching and non-teachi ng personnel, are
safe and secure.

e The Wonen Enpowernent Cell organises a variety of gender-
sensitive events, canpai gns, awareness programmes, workshops,
and self-defence skills to prepare wonen for any type of
di saster.

e To ensure the safety of students and enpl oyees, the college's
cl assroons, |aboratories, and nmain entrance are all connected
to the principal's office via CC video surveill ance.

B. Cui dance

e Experts fromthe legal, nedical, and police sectors were asked
to give advice to femal e students on topics such as health and
hygi ene, eve teasing, and the dangers of early weddi ngs, anong
ot hers.

e Any occurrences of sexual harassnent, gender conflict, or
ot her personal concerns should be reported to the counsell or
as soon as feasible. Conplaints are handl ed sensitively,
fairly, and quickly.

C. Common Roons
e A specialised female waiting area with a femal e attendant, as

well as a large common area for entertai nnment and soci al
i nteraction anong the fenales.

File Description Documents

Annual gender sensitization
action plan SVSSC overnnent Degree Col |l ege Sull urpet,
SPSR Nellore District Annual gender
sensitization action plan (2020-21) Wnen's
enpower nent and gender equality are two of
SVSSC Governnent Degree College's top
priorities. W work to change people's
attitudes and pronote gender equity within
the institute and through our outreach. The
following is the annual gender sensitization
plan. Objectives « To encourage inclusivity,
tol erance, harnony, and wonen's enpower nent
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SVSSC Government Degree College Sullurpet, SPSR Nellore District Annual gender sensitization action plan (2020-21) Women's empowerment and gender equality are two of SVSSC Government Degree College's top priorities. We work to change people's attitudes and promote gender equity within the institute and through our outreach. The following is the annual gender sensitization plan. Objectives • To encourage inclusivity, tolerance, harmony, and women's empowerment among students and faculty. • Conduct activities such as blood donation drives, Aids awareness, female foeticide, dealing with the COVID-19 pandemic, and so on to give back to the community. • Promoting health, nutrition, self-defence, and entrepreneurship activities among female students. • Conduct workshops for female students on cybercrime, hotel safety and security, and career advancement. • Student’s code of conduct that promotes gender parity at the governance level. • Students should receive professional counselling. • Advice on financial investments for students and faculty • Conduct workshops for both students and faculty that promote diversity and gender-sensitive communication. • Mentorship in college will be provided so that faculty and students can seek advice on gender-related issues. • Mechanisms for monitoring and evaluating implementation, as well as follow-ups • Organizing regular awareness-raising activities for students and faculty • Gender quotas were balanced during recruitment.
http://www.gdcsullurpet.edu.in/support-service-overview.php?service=4
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degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Managenent of solid waste

The institution is sensitive to environnental i1ssues and finds ways
for effective managenent of the waste on canpus as part of its green
efforts. Placing signs in promnent |ocations on canpus to enhance
student awareness of waste materials and di sposabl es. Bi odegradabl e
rubbish is hauled to pits and recycled at regular intervals for the
bot ani cal garden's plant devel opnent. Al damaged el ectrical,

el ectronic equi pnment in |aboratories, old papers, plastics, glass,
and other scrap netal wastes sold themto | ocal nerchants.

Managenent of Liquid Waste

Li quid and sem -liquid wastes generated in chem stry, zool ogy, and
botany | abs are diluted with water before being di sposed of
properly. During the rainy season, the canpus is flooded from al
sides by a trenmendous anount of precipitation. The col |l ege has
installed three water recharge pits to absorb the rushing water.
This rainwater coll ection system has hel ped to rai se groundwat er

| evel s around the surroundi ng area.

Managenent of E-waste

Instrunents that were no |onger functional were replaced with new
ones. Under a buy-back agreenent, expired UPS devices were swapped
wi th deal ers. The conputer science departnent regularly di sposes of
unwant ed conputers and ot her equi pnment by reselling them or
exchangi ng them for newer nodels.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities http://ww.gdcsul |l urpet.edu.in/#

Any other relevant information No File Upl oaded
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7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting Bore
well /Open well rechar ge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus

A. Any 4 or all of the above

File Description Documents

Geo tagged photographs / videos
of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

B. Any 3 of the above

File Description Documents

Geo tagged photos/ videos of the
facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

A. Any 4 or all of the above
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File Description Documents

Reports on environment and View File
energy audits submitted by the
auditing agency

Certification by the auditing View File
agency

Certificates of the awards View File
received

Any other relevant information View File

7.1.7 - Thelnstitution has disabled-friendly, B. Any 3 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The institution pronotes an inclusive environnent for everyone with
tol erance and peace toward cultural, regional, |inguistic,

comuni ty, socioeconom c, and other diversities through the

cel ebration of sports and cultural activities held within the
college. Staff fromour college, as well as students from nany
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cul tural backgrounds, are active in this effort to pronote unity,
tol erance, and integrity. Students have forned a nunber of

organi sations to pronote and support the concept of different
cultures. The Cultural Fest is an annual event, and the New Year's
cel ebration adds to the sense of community by incorporating fun-
filled ganes. |ndividual departnents perform Saraswathi puja and
Ayudha pooja in their own | aboratories to invoke the Alm ghty's

bl essi ngs. Yoga Day, Wnen's Day, Teachers' Day, Science Day,

Envi ronnent al Day, and other international nmenorial days are

organi sed and honoured with appropriate conpetitions in order to
encour age tol erance. The focus of the cultural curriculumfor
students has al ways been communal and interfaith harnony. Rura
residents in the institute's imediate vicinity are al so encouraged
to connect with one another while nmaintaining their cultural,
comrunal , social, and linguistic values. As a result, the college's
goal is achieved by encouraging tol erance, national integrity, and
the instillation of human val ues.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The Institute takes pride in the fact that, in addition to providing
a strong academ c foundation for its students, it strives to assist
themin becom ng better citizens of the country. The coll ege

devel ops a sense of community anong students through a range of
practises and progranmes in addition to delivering professional

| egal education. The Institute has al ways conducted a w de range of
programes to enhance awareness of various national identities and
synbols. The Institute cel ebrates |Independence Day, Republic Day,
Constitution Day, and Voter's Day with great fanfare, helping to the
spread of constitutional norns and ideals. To pronote |Indian
citizens' fundanental obligations and rights, the Institute
sponsored a variety of academ c and co-curricul ar progranmes.
Students participate in a variety of activities through club
activities, including poster presentations, essay witing
conpetitions, and other events that have al ways drawn a bi g nunber
of students and boosted their understanding of various aspects of
Indian citizenship. The requirenent of Value Education in the
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curriculumis a critical conponent in noulding students into
responsi ble citizens. Justice, |liberty, equality, and fraternity are
anong the personal, famlial, and social concepts covered in the

Val ue Education curriculum all of which are reflected in the
constitution.

File Description Documents

Details of activities that inculcate No File Upl oaded
values; necessary to render
studentsin to responsible citizens

Any other relevant information View File

7.1.10 - TheIngtitution hasaprescribed code |A. Al of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherenceto the Code
of Conduct Institution organizes professional
ethics programmesfor students,

teachers, administrators and other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

SVSSC Governnment Degree College is dedicated to providing a
conprehensive service to the society by involving students in a
nunber of inportant days and events. The College is convinced that
unl ess today's youth are educated about the significance of our
secul ar country's festivals and the sacrifices made by great nen and
wonen for the betternment of their countrynen, they will be unable to
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appreciate their obligation to the nation. In its diversity, India
works as a nelting pot of cultures, faiths, and ethnicities,
encour agi ng tol erance and under standi ng anong students. Nati onal
Youth Day is observed on January 12th, Republic Day is observed on
January 26th, National Science Day is observed on February 28th,

I nternational Wnen's Day is observed on March 8th, Anbedkar
Jayanthi is observed on April 14th, International Yoga Day is
observed on June 21st, I|ndependence Day is observed on August 15th,
Teachers' Day is observed on Septenber 5th, NSS Day is observed on
Sept enber 24th, Gandhi Jayanthi is observed on Cctober 2nd, and
Nat i onal Education Day is observed on Novenber 11th , Students are
uni ted behi nd the banner of nationalismwhen national or

i nternational days and events are comrenorated. Festivals |ike as
Dwal i, Pongal, Christmas, Ranzan, and Dasara hel p students
understand traditional and cul tural val ues.

File Description Documents

Annual report of the celebrations No File Upl oaded
and commemorative events for
the last (During the year)

Geo tagged photographs of some No File Upl oaded
of the events
Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

A.l. Title of the Practice

Rai n Water Harvesting

2. (bjectives of the Practice

Rai nwat er collected fromrooftop run-offs will be used to recharge .
3. The Cont ext

There is a huge opportunity to capture rainwater to fulfil water
scarcity while avoiding the degradation of normal groundwater |evels

4. The Practice

When rai nwater and run-off water are strategically stored, they can
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protect the land fromsoil erosion and flooding while al so
rechargi ng aquifers and raising groundwater |evels.

5. Evidences of Successes

Roof runoff water is collected and stored in wells via network
| i nes.

6. Probl ens Encountered and Resources Required
e Rainwater harvesting systens nust be nmaintained on a regular
basis to avoid infestations fromrodents, nosquitoes, algae
growth, insects, and |izards
B.1. Title of the Practice
Green Canpus Initiatives

2. Objectives of the Practice

e To raise environnental awareness anong students, faculty, and
t he general public

3. The Cont ext

To devel op the necessary skills to deal with environnental issues
and chal | enges.

4. The Practice

e On the college canpus, three bore well recharge pits are being
constructed to collect rainwater

5. Evidence of the Success
e [SOcertificates for the academ c year have been received.
6. Probl ens Encountered and Resources Required

e The Green Canpus initiative is an expensive practi se.
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File Description Documents

Best practices in the I nstitutional View File

web site

Any other relevant information No File Upl oaded

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

Name of the activity
M d- Day Meal s
(bj ecti ves

| ncrease student attendance in post-lunch session classes by
provi di ng basic neals during |unch.

The anbi ance

The majority of students at the coll ege cone fromthe surrounding
rural areas, and no hotel facilities are available to them As a
result, many students | eave hone early and are unable to bring |unch
to coll ege. Sone students | eave canpus during |lunch and do not
return for the remaining portion of the day's classes. This has had
an effect on the overall operations of the college. As a result, the
general operations of the coll ege have been harned.

Met hodol ogy

Every year, students are provided with |unch. The practise was
initially inplemented with the assistance of the college's principal
and staff. Follow ng that, nenbers of the alumi association and

phi | ant hropi sts contributed to the programe.

Evi dences of success

Since this practise was inplenented, the college's results have
significantly inproved. Students were overjoyed to be a part of the
programe. They responded positively, expressing a desire for the
progranme to continue throughout the year. Students found it to be
extrenely beneficial, and as a result, they were able to continue

t heir educati on.

Page 58/59 26-07-2022 10:02:40


https://assessmentonline.naac.gov.in/storage/app/public/aqar/16255/16255_93_221.pdf?1658853158

Annual Quality Assurance Report of SRI V. S. SIVALINGAM CHETTIAR GOVERNMENT DEGREE COLLEGE

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

e To construct nore cl assroons

e Purchase of new furniture, |aboratory equi pnent, and
conmputersTo i nprove the network and internet capabilities of
the conputer |ab

e To increase the nunber of CC cameras on the canpus.

e To increase the nunber of rainwater collection pits

e To organise a significant nunber of faculty devel opnent
programmes ained at inproving quality.

e Increasing the enployability of certificate progranmes

e To expand MoUs with nearby industries for internships and
enpl oynment opportunities

e To organi ze a good nunber of workshops, sem nars, and
conferences by inviting em nent personalities from academ a
and industry.

e To increase the activity of the placenent cell

e To submt a proposal for new courses
e To keep certified agencies conducting energy and environnent al
audits in place.
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